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Receiving recognition from a student for a teaching
award is profoundly meaningful and impactful on
my teaching career. Atits core, this acknowledgment
represents more than just an award—it’s a validation of
the dedication, care, and countless hours invested in

fostering a positive learning environment.

- TEACHER NOMINATED FOR AN HONORED AWARD
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Leadership Message

In 2024, the mission of Honored remained vital to the ever-evolving landscape of teaching. Teachers across the country faced immense challenges,
including rising burnout and low job satisfaction. Despite these challenges, educators continued to inspire and change their students’ lives in
extraordinary ways.

At Honored, we pride ourselves on the power of storytelling to uplift great educators. Through testimonials directly from student and family members,
teachers not only receive positive feedback, but they feel more inspired to continue their profound work.

As we read through the following report, we are humbled by all that Honored has achieved in the past year. We are deeply grateful for the community
that continues to make our work possible:

o The students and families who take the time to celebrate their teachers’ impact with us every day.

a The writers who bring our Honorees’ stories to life.

e The photographers who add to the storytelling of the teacher-student relationship.

e The districts and schools who partner with us to foster a culture of celebration where teachers receive regular recognition.
e The generous donors and sponsors who ensure that every story and recognition is possible.

2024 was an incredible year, made possible by our partners and community. Moving forward in 2025, we are excited to build on our successes as we
evolve the Honored model to continue celebrating life-changing educators across the country.

Regards,
Katherine Boone Karen Sonneborn Hannah Bowyer-Rivette
Co-Founder & Co-Board Chair Co-Founder & Co-Board Chair Program Associate
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Our Mission

HONORED IS A NATIONAL NONPROFIT ORGANIZATION
DEDICATED TO HONORING AND ELEVATING GREAT TEACHERS.
BY CELEBRATING THE EXTRAORDINARY IMPACT TEACHERS HAVE ON THE
LIVES OF THEIR STUDENTS, HONORED’'S PROGRAM HELPS TO ENGAGE,
INSPIRE, AND RETAIN GREAT TEACHERS ACROSS THE COUNTRY.
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OUR VALUES

INCLUSIVITY

We believe our society is stronger when students have opportunities
to learn from educators with diverse identities, backgrounds, and
perspectives.

CELEBRATION
We believe in expressing gratitude, providing meaningfula rmation, and
individually recognizing teachers’ impact.

STUDENT-CENTRICITY

We center and amplify the voices of students and families. We believe in
the power of each student’s story. We believe students can provide the
truest testimonials of a teacher’s impact.

NONPARTISANSHIP
We celebrate deserving educators across the country from all types of
schools. We believe great teaching transcends policy di erences.

THE CHALLENGE

The teaching profession is in crisis: many of the metrics that measure

the health of the profession are at their lowest levels in 50 years. There is
diminishing interest in entering the profession, decreased job satisfaction
among current teachers, and a high level of teacher attrition.



THE RESEARCH

THE STATUS OF TEACHING IN THE U.S.

50% decrease in interest in the teaching profession among college

freshmen and high school seniors since the 1990s.!

44% of American K-12 workers "always" or "very often" feel burned

out at work, outpacing all other industries nationally.!

77% of public K-12 teachers say their job is frequently stressful.?

IMPACTS ON TEACHER RETENTION

Studies show that teachers who feel undervalued are more likely to leave
their positions, while those who feel respected and recognized are more
likely to stay committed to their roles.?

The 2024 Early Childhood Educator Survey by Teaching Strategies found
similar results. In that survey,

60% of educators stated that feeling more respected in their roles

N

would increase their likelihood of staying in their current
positions.*

"Overworked and Undervalued: Retaining Top Educators.” Gallup
"What's It Like To Be a Teacher in America Today?" Pew Research
"Motivational Leadership in Early Childhood Education." Marotz & Lawson (2007)

"Teacher Retention Strategies: The Power of Appreciation." Teaching Strategies
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HONORED PROGRAMS

Honored’s innovative online platform empowers students and families to
recognize great teachers. Every recognition story Honored receives serves
as a nomination for one of our teacher awards. The stories are shared
directly with the nominated teacher, and every nominated teacher is
publicly recognized and celebrated on our Honor Roll.

HONORED NATIONAL

« Opentoany teacher at any school in the U.S.

o 10 Honorees selected annually

« One award given each month from September through June

« Honorees receive a $5,000 unrestricted cash award as well as a featured
episode on Inspiring Teachers: The Honored Podcast

HONORED SCHOOLS

« Opento partner schools in5regions in 2024: DC,
Houston, Indianapolis, New Haven, and Inglewood

« Number of award winners varies by region

o Awards given annually in May/June

« Award winners receive $5,000 unrestricted cash award

« Partnership includes nomination platform with pre-populated teacher
information, data dashboard, and marketing support




PROGRAM EFFICACY METRICS

Of'teachers who received an Honor Story in 2024:

90% 90%

are more certain they will continue want to remain teaching for as

W VA
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teaching for the next ve years long as they can

97% 97%

feel more inspired in their feel more enthusiastic
teaching practice about teaching

98% 98%

want to focus even more feel that they are positively
on building relationships in uencing other people’s
with their students lives through their work

“Being selected by my students for an honor nomination
is deeply humbling and meaningful. It reflects the trust
and respect they have for me, not just as an educator, but
as someone who supports their growth and well-being.
This recognition reinforces my commitment to fostering a
positive, engaging learning environment where each student
feels valued and empowered. It reminds me of the impact a
teacher can have on a student's journey, and it motivates me
to continue striving to be the best mentor I can be.”

- TEACHER NOMINATED FOR AN HONORED AWARD
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Indianapolis IN

New Haven, CT

i

“" Washington, DC

Houston, TX

Inglewood, CA

* Honored Schools Partner School District
. States Represented on Honor Roll

States not Represented on Honor Roll

21

HONOREES

$105K

AWARDED TO
EDUCATORS

6,000+

STORIES PUBLISHED
ON HONOR ROLL

46

U.S. STATES
+ DC & ARMED
FORCES EUROPE
REPRESENTED
ON HONOR ROLL
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HONOREE STORY: SEPTEMBER 2024

Meet Candence Jones

Candence Jones, our September Honoree, serves as a high school English
teacher and basketball coach at Charles R. Drew High School in Riverdale,
Georgia. Before becoming a teacher, Candence worked in a Miami, FL
jail as a correctional counselor where she tried to make inmates’ lives “as
normal as possible” by stacking their schedules with activities, from G.E.D.
prep to crocheting to book clubs. This work prepared her for what would end
up being her true passion: teaching high school. As a teacher, she believes
everybody has a gift and can nd their passion. She works hard to ensure all
her students are ready to explore the diverse array of opportunities awaiting
them after high school. In her English class, students build “senior exit
portfolios” that challenge them to think deeply about their goals and help
start to move toward their ambitions. Outside of her classroom, she wears
many other hats - homecoming organizer, girls basketball and boys
tennis coach, student government association advisor, school
mom. Jones was nominated for the Honored Award by three
of her students, De’Ajah Connor, Hannah Watson, and
Danielle Burley, who each describe her as an exceptional
teacher and mentor. As De’Ajah explained, "'she pushes
her students to the level that she sees in us. We just don’t
seeitin ourselves."
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HONOREE STORY: NOVEMBER 2024 Il

Meet Diana Fernandez

Our November Honoree, Diana Fernandez, is a Kindergarten teacher at
Pinecrest Cove Preparatory Academy in Miami, Florida. As the daughter of
Colombian immigrants, Fernandez grew up facing harsh criticism from her
Kindergarten teacher. Her experiences with anxiety and isolation became
the driving force behind her Kindergarten teaching philosophy today.
Determined to create an environment where her students are valued and
empowered, Fernandez is known for cultivating an inclusive, nurturing
classroom where mistakes are embraced as part of the learning process.
Fernandez was nominated for the Honored Award by a parent, Lianet Sarduy,
who has witnessed her son Aidan’s incredible transformation in Fernandez’s
classroom. Lastyear, Aidan, feltdiscouraged and frustrated in his Pre-K class,
dreading school and fearing mistakes. This year, in Fernandez’s classroom,
Sarduy shared that her son's “overall attitude about school

completely shifted...it’s a beautiful thing to see.”



HONOREE STORY: DECEMBER 2024

Meet Joseph Keeney

Joseph Keeney, our December Honoree, is a high school Orchestra teacher
at Lee's Summit North High School in Lee’s Summit, Missouri. Known for
his compassion, dedication, and ability to inspire, Mr. Keeney has changed
the lives of countless students over his 30-year career. His journey is rooted
in his own experience as a student who faced nancial di culties after his
parents’ divorce. At the time, Mr. Keeney considered dropping out of school
to support his family. It was his orchestra director who encouraged him to
change his path and pursue teaching. Because of her mentorship, he stayed
in school, earned his degree from the University of Missouri-Kansas City,
and dedicated his life to teaching music. Keeney was nominated for the
Honored Award by one of his students, Evita Churchill. Through Evita’s
struggles with Conversion Disorder, Mr. Keeney created a kind and safe
space for Evita to thrive and feel supported. "He made sure | knew he cared

about me," she said. "He still doesn’t know how much
by that truly meant to me.”
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Statement of Financial Position

STATEMENT OF FINANCIAL POSITION (as of December 31, 2024)
ASSETS 2024 2023 2022
Cash 99,501 127,703 178,439
Accounts Receivable, Net 66 900
Other Assets 890 2,191 891
Fixed Assets, Net 9,709 12,251 14,697
TOTAL ASSETS 110,100 142,212 194,927
LIABILITIES
Accounts Payable & Accrued Expenses 6,158 10,972 9,822
TOTAL LIABILITIES 6,158 10,972 9,822
NET ASSETS 103,941
Without Donor Restrictions 131,240 185,105
TOTAL NET ASSETS 103,941 131,240 185,105
TOTAL LIABILITIES & NET ASSETS 110,099 142,212 194,927
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Statement of Activities

OPERATING ACTIVITIES (as of December 31, 2023)
INCOME 2024 ployk ployy.
Fundraising 424,358 437,389 361,170
Donated Goods & Services 9,100 10,000
TOTAL INCOME 424,358 446,489 371,170

EXPENSES

PROGRAM SERVICES

Teacher Awards & Recognition 253,970 169,014 113,651
Outreach & Advocacy 30,367 538223 61,471
Programs 68,243 156,270 112,946
TOTAL PROGRAM SERVICES 352,580 378,508 288,068

SUPPORTING SERVICES

Administrative Expenses 68,831 88,374 27,425
Fundraising Expenses 26,651 21,927 12,446
TOTAL SUPPORTING SERVICES 95,482 110,301 39,871
TOTAL EXPENSES 448,062 488,809 327,939

INCREASE IN NET ASSETS BEFORE NON-OPERATING EXPENSES (23,704) (42,320) 43,231






22

Board of Directors

KATHERINE
BOONE

Co-Chair
Co-Founder, Honored

KAREN
SONNEBORN
Co-Chair
Co-Founder, Honored

BRITTON BROOKLYN
BANOWSKY BATEY
Executive Director, Chiefof Sta ,

College Football Playo
Foundation*

Kode with Klossy

ALKA

PATERIYA

Director, Strategy &
Partnerships, Council of the
Great City Schools

EUGENE

PINKARD

Director, Practice &
Leadership, Aspen Institute
Education and Society
Program*

SHERRESE
SMITH
Managing Partner,
Paul Hastings

KAREEM
FARAH

Co-founder & CEO,

Modern Classrooms Project

*Completed board term during 2024 scal year
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It's not very often that teachers get to hear the profound
impact they are having on their students, especially current
ones. The extremely kind words expressed by this parent
in the Honored nomination are appreciated, uplifting,
supportive, and most of all, reassurance that the little things
I am doing on a daily basis in my classroom, are having a big
impact on my students both inside and outside of the school
setting. It is an honor to serve my community in this way.

- TEACHER NOMINATED FOR AN HONORED AWARD






